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Qualified instructors and trainers are role models

Forestry EDUTrainer focuses on pedagogical-methodological skills of trainers In
the education and training of adult learners In European forestry. Although
trainers play a key role, especially in occupational safety and health Iin forestry
work, their ‘extracurricular’ skills tend to be the exception In most European

countries.

Our approach

1. Interviews to define the competence standard:

technical, methodical, personal, social skills
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Determining the competence standard

by means of surveys

4. Design of the platform
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M7 'Evaluation, Monitoring & Feedback’
M8, Safety Culture in Forestry Work'

the absence of communicativ

1.2.4 Description of subobjective “Verbal and non-verbal communication”

2. Deriving the training standard:

M1 'Communication Basics for Trainers in Forestry’

M2 'Methods & Tools for Training'’

M3 'Attitude & Personality of a Successful Trainer’

M4 'Psychological Basics & Group Dynamics'

l M5 'Facilitation & Presentation in Training'
M6 'Digital Competence & Networking®

1.1 Training Standard for Module 1 ‘Communication basics for Trainers in Forestry’
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Module 1 ‘Communication basics for Trainers in Forestry’ L

MName of the Module

Module 1 ‘Communication Basics for Trainers in Forestry’

Learning objectives (Why)

and demotivate

to commu

Mame of the Subobjective

M1504 - Basic
Verbal and non-verbal communication

behawior.

important as
how they ca

acting and about the interaction
M1504 offers the opportunity to learn the most
-werbal communication a

of attitude, emotions

pects of verbal and non

n be used successfully in trainings contexts.

The most impﬂrtant tool in teaching, training and learning is
and the way in which o

nicate { nd thus

Communication is an overall instrument used in trainings.

In Module 1 you get to know

communicates with
s rooms, blocks

on the ability
also the ability to resolve conflicts).

eight main aspects of communication

Symbol which are useful to build a good relationship between trainer and
| — E‘ trainee. Secondly you will be able to use them adequately as a
: b
professional tool.
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ﬂ ﬂ % - Module 1 is a basic Module and all subobjectives too.
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k-f.;\-' b fene) Sub objectives and Contents 1. Self-Assessment — Personality and Communication 2
Bt e | By i A b et L
y T (What) 2. Sowvereign self-leadership by using the Four sides of
] etnna, | 5 e
(o Bt | ey ] == communication 3
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mmmmmmmmmmm = 3. Factual and the relationship level in communication
- camples and have to be tranated] 4. Verbal and non-verbal communication
3. Active Listening
Learning objectives (Why) People communicate by using words (verbal] and without using 6. Asking questions
ords (non-wverbal). MNon-verbal means with the language of the
l: :I_ £ E 7. Professional feedback
body and the wvoice. Words, body language and woice have ) ) )
_ ) _ ] _ 8. Conflicts and inner motives
different impacts on the listener. If a trainer/speaker intends to
reach the trainee/listener and to be attractive for a listener he/she Methods used {Hnw] Theoretical input, Examples, Exercises, Test, Face to Face
should know about the relation between thinking, fesling and waorkshop, Video, Skype Coaching

2nd Transfer

. (What else/What if)
n

and practical work |Creating a good atmosphere, giving feedback, acting on eye level,
solving conflicts, explain technical matters, talking in a respectful

and appreciative manner

Contents (What)

Body language, attitude
percepticn, thinking, fesling and action, how to make the
gttractive, how to be attractive for the listener

and body language,

interaction

o Related to

wrords

Attitude, Personality, Psychological
Work, Facilitation, Presentation, Networking

Basics, Feedback, Safety at

Methods used [How)

Theorstical input, Bxamples, Exercises, Face to Face wor

Video, Skype Coaching

kshop,

(What else/What if)

Transfer and practical work | Teaching, lzarn

ing, motivation, transfer, en

gagement and interest

Related to

Forestry EDUTrainer Is ...
V' a modular, modern, multilingual qualification concept

V' conceived as blended learning on a web-based platform

V supplemented by classroom seminars for soft skills

V and finalizes with the European Certificate for Forestry Trainers (ECFT)
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3. Designing the

determine, formulate:the >
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Das Projekt wird im Rahmen des ERASMUS+ Programmes aus Mitteln der EU finanziert.

http://wvwv.eduforest.eu

L
S FFEEEFEIREEEREREE
S F P EEBIIEEFEEDEEE
P EEFEERERFEEREEE
& FEEEFSREFEEREEE
L L L B
L B R L
CESAd I FeR YRR Ee RS
L L O O

SEsBSBEBIBEEREEN
S FeFPEFEEEFESBREEEDED RN
S FFEEEBSIEEFEEDEEE
*FFEFEEEFEREEFEEEREE
& FFEEFER RS
L
L
L L N
S SSSEBIEEREEN
S FFEFEEEFESREEEDEES
S FFEEBEEREEEDEEE
S FFEEEBERERFEENEREE
FFFEFEEEFEREFEEE N
L I B N O I O B N N I N
L O
L L L
L B L B
L B L B
L N L B
S SEEBEREREEN
S FFEEEBEIREEEDE RS
P EFEEEFEIREEERE RS
# FFFEEEER RS


http://www.eduforest.eu/

